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General News 

Genome UK: 2021 to 2022 implementation plan 

Department of Health and Social Care 

Published in 2020, Genome UK: the future of healthcare set out a vision to create the 

most advanced genomic health care system in the world to deliver better health care 

at lower cost. Following collaboration with key partners across the genomics 

community, priority actions for 2021 to 2022 have been set out in the implementation 

plan to progress key commitments made in Genome UK. 

 

 

 

https://www.gov.uk/government/publications/genome-uk-2021-to-2022-implementation-plan/genome-uk-2021-to-2022-implementation-plan?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12389957_NEWSL_HMP%202021-05-21&dm_i=21A8,7DK5H,MLQA90,TY0AL,1
https://kingsfundmail.org.uk/21A8-7DK5H-MLQA90-4G2YFO-1/c.aspx


 

 

 

Deliver Personal Care 
 

LSE–Lancet Commission on the future of the NHS: re-laying the 
foundations for an equitable and efficient health and care service 
after COVID-19 
 
Lancet Commissions 
 
 

This UK-wide London School of Economics and Political Science 
(LSE)–Lancet Commission on the future of the NHS provides the 
first analysis of the initial phases of the COVID-19 response as part 
of a uniquely comprehensive assessment of the fundamental 
strengths of and challenges that are faced by the NHS. 
 
Central to the argument of this Commission is that an ongoing 
increase in funding for the NHS, social care, and public health is 
essential to ensure that the health and care system can meet 
demand, rebuild after the pandemic, and develop resilience against 
further acute shocks and major threats to health.  
 
This funding should be targeted towards increased investment in 
capital, workforce, preparedness, prevention, diagnosis, health 
information technology (HIT), and research and development.  
 
Furthermore, the NHS should develop new ways of working with 
patients and citizens. 
 
 

 

 

Deliver Safe Care 
 
Initial learning from the government’s response to the Covid-19 
pandemic 
 
National Audit Office 
 
This report draws out the initial learning from the work looking at the 
government response to the pandemic to help evaluate its 
performance, capitalise on new ways of working and better manage 
potential future emergencies. It highlights the importance of 
government adopting a more systematic approach to preparing for 
crises, improving the resilience of key services and making better 
use of data. 

 

 

https://www.thelancet.com/pdfs/journals/lancet/PIIS0140-6736(21)00232-4.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12367892_NEWSL_HMP%202020-05-11&dm_i=21A8,7D34K,RTPFIP,TVYHF,1
https://www.thelancet.com/pdfs/journals/lancet/PIIS0140-6736(21)00232-4.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12367892_NEWSL_HMP%202020-05-11&dm_i=21A8,7D34K,RTPFIP,TVYHF,1
https://www.thelancet.com/pdfs/journals/lancet/PIIS0140-6736(21)00232-4.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12367892_NEWSL_HMP%202020-05-11&dm_i=21A8,7D34K,RTPFIP,TVYHF,1
https://www.nao.org.uk/wp-content/uploads/2021/05/Initial-learning-from-the-governments-response-to-the-COVID-19-pandemic.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12389957_NEWSL_HMP%202021-05-21&dm_i=21A8,7DK5H,MLQA90,TY4LS,1
https://www.nao.org.uk/wp-content/uploads/2021/05/Initial-learning-from-the-governments-response-to-the-COVID-19-pandemic.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12389957_NEWSL_HMP%202021-05-21&dm_i=21A8,7DK5H,MLQA90,TY4LS,1


 

 

 

Deliver Joined-Up Care 
 

Social Care 360 
 
The King’s fund 

This year’s Social Care 360 report uses the latest available data 
(2019/20) to describe the key trends in adult social care as the 
Covid-19 pandemic struck and to suggest what the impact of the 
pandemic might be.  
 
It paints quite a bleak picture of adult social care in England, with 
many key indicators already going in the wrong direction before 
the pandemic struck. 
 

The relationship between the adult social care sector and 
ICSs: time for action? 
 
Good Governance Institute (GGI) 

This paper brings together GGI's thinking around some of the 
key pieces of policy pertaining to the adult social care sector, 
as well as the learning from a series of interviews and a 
roundtable that GGI convened with ICS (integrated care 
systems) independent chairs, policy-makers and adult social 
care providers. Where relevant, it also presents examples of 
good practice from across the country. 
 

How can we dismantle health inequity together? National 
Voices’ conference to realise the power of the voluntary 
sector 
 
National Voices 

The 'How can we dismantle health inequity together?' 
conference ran over four Tuesdays in March 2021, with 
each day focused on a different theme.  
 
The conference covered the voluntary sector’s role in 
responding to the unequal impact of Covid-19, explored 
opportunities for cross-sector working and identified 
influencing priorities, and looked at how to tell stories of 
health inequity that will be better heard by decision-makers.  
 
This report aims to bring together learnings from the 
conference, as well as identify key themes. 
 
Position Statement: Managing Risks and Improving Quality 
through Integrated Care Systems 
 

https://www.kingsfund.org.uk/publications/social-care-360?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12354261_NEWSL_ICB%202021-05-19&dm_i=21A8,7CSLX,MLQA90,TUMYO,1
https://www.good-governance.org.uk/wp-content/uploads/2021/05/Care-sector-report-0421.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12378049_NEWSL_HMP%202021-05-18&dm_i=21A8,7CSLX,MLQA90,TXKFT,1
https://www.good-governance.org.uk/wp-content/uploads/2021/05/Care-sector-report-0421.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12378049_NEWSL_HMP%202021-05-18&dm_i=21A8,7CSLX,MLQA90,TXKFT,1
https://www.nationalvoices.org.uk/sites/default/files/public/publications/conf_report_v6.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12378049_NEWSL_HMP%202021-05-18&dm_i=21A8,7DAYP,MLQA90,TX4PM,1
https://www.nationalvoices.org.uk/sites/default/files/public/publications/conf_report_v6.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12378049_NEWSL_HMP%202021-05-18&dm_i=21A8,7DAYP,MLQA90,TX4PM,1
https://www.nationalvoices.org.uk/sites/default/files/public/publications/conf_report_v6.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12378049_NEWSL_HMP%202021-05-18&dm_i=21A8,7DAYP,MLQA90,TX4PM,1
https://www.england.nhs.uk/wp-content/uploads/2021/04/nqb-position-statement.pdf
https://www.england.nhs.uk/wp-content/uploads/2021/04/nqb-position-statement.pdf


 

 

National Quality Board 
 
Key requirements for quality oversight in ICSs Systems and 
their constituent partnerships and organisations will have 
two overarching quality responsibilities:  
 
1. To ensure the fundamental standards of quality are 
delivered – including managing quality risks, including 
safety risks, and addressing inequalities and variation;  
 
2. To continually improve the quality of services, in a way 
that makes a real difference to the people using them. 
 
Achievement of these responsibilities in the new 
operational landscape will require an important culture shift 
– from instructive to permissive and developmental ways of 
working, and from individual to collective ownership and 
management of quality concerns.  
 
As the development of ICSs progresses, clear 
accountabilities for the delivery of quality, including safety, 
will be needed for all parts of the system. In the interim, 
system partners must understand that they are all 
accountable for quality and that they therefore all have a 
responsibility to escalate concerns. 
  

 

 

 

 

 

 

 

 

Support a Healthy Start 
 

Generation Covid: the economic impact of Covid-19 on young 
people in the United Kingdom 
 
All-Party Parliamentary Group on Youth Affairs 

This report finds that young people have had their financial, 
emotional and vocational wellbeing inordinately affected by the 
Covid-19 pandemic, and that a holistic approach is needed in 
order to aid their recovery. 
 
 In addition to job losses, educational disruption and financial 
pressures, young people have also experienced increased family 

https://www.ymca.org.uk/wp-content/uploads/2021/05/Youth-Affairs-Report-2021.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12389957_NEWSL_HMP%202021-05-21&dm_i=21A8,7DK5H,MLQA90,TYGR5,1
https://www.ymca.org.uk/wp-content/uploads/2021/05/Youth-Affairs-Report-2021.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12389957_NEWSL_HMP%202021-05-21&dm_i=21A8,7DK5H,MLQA90,TYGR5,1


 

 

strain, heightened anxiety and exacerbated mental health issues 
as a result of the pandemic.  
 
The APPG on Youth Affairs inquiry found these areas to be 
inexorably interlinked, and further compounded by the overall 
uncertainty of employment prospects for young people in the 
future. 
 

Child mortality and social deprivation 
 
National Child mortality Database 

This report, which is based on data for children who died 
between April 2019 and March 2020 in England, finds a clear 
association between the risk of child death and the level of 
deprivation (for all categories of death except cancer).  
 
More specifically, the report states that more than a fifth of all 
child deaths might be avoided if children living in the most 
deprived areas had the same mortality risk as those living in 
the least deprived – which translates to more than 700 fewer 
children dying per year in England. 
 

Double trouble: exploring the labour market and mental 
health impact of Covid-19 on young people 
 
Resolution Foundation 

This report marks the beginning of a three-year research 
programme at the Resolution Foundation investigating the 
links between the labour market and mental health 
outcomes of young people. This launch paper examines 
how young people have fared on both accounts through the 
pandemic period. 

 

 

 

 

 

Support a Healthy Life 
 

Smoking and health 2021: a coming of age for tobacco control? 
 
Royal College of Physicians 

This report reviews the UK’s progress in reducing smoking 
prevalence, and sets out comprehensive recommendations for 
England’s forthcoming National Tobacco Control Plan. It says that 
while the reduction in smoking prevalence by 75 per cent since 
1962 has been considered a national success, if the policies 
advocated by the RCP in 1962 had been adopted and followed 

https://www.ncmd.info/wp-content/uploads/2021/05/NCMD-Child-Mortality-and-Social-Deprivation-report_20210513.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12354303_NEWSL_HWB_2021-05-17&dm_i=21A8,7CSN3,MLQA90,TWVHK,1
https://www.resolutionfoundation.org/app/uploads/2021/05/Double-trouble.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12354303_NEWSL_HWB_2021-05-17&dm_i=21A8,7CSN3,MLQA90,TWXKM,1
https://www.resolutionfoundation.org/app/uploads/2021/05/Double-trouble.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12354303_NEWSL_HWB_2021-05-17&dm_i=21A8,7CSN3,MLQA90,TWXKM,1
file:///C:/Users/lawilk/Downloads/Smoking%20and%20health%202021_full%20report_0.pdf


 

 

through, smoking would have been eradicated from the UK years 
ago. 
 

Homelessness and rough sleeping in the time of Covid-19 
 
Trust for London 

This study from LSE London, funded by Trust for London, 
looks to review how Covid-19 has impacted on the problems of 
homelessness and rough sleeping; to clarify how policies, 
implementation and funding have changed; and to ask where 
we go from here. 
 

Evidence hub: what drives health inequalities? 
The Health Foundation 

This evidence hub brings together data and insight 
highlighting how the circumstances in which we live shape 
our opportunities for healthy lives. 

 

 

 
 

 

 

Support Ageing Well 
 
The State of End of Life Care: building back better after Covid-19 
 
Institute for Public Policy research 
 
Covid-19 has caused serious disruption to end of life care provision 
in England. Excess deaths have spiked due to the pandemic, putting 
more strain on providers. The hospice sector has seen their 
fundraising disrupted, putting beds and continuity of care at risk. 
Place of death has shifted from acute to community settings, without 
the time for proper proactive planning and resourcing.  
 
And the well documented difficulties in social care – where life 
expectancy of residents is between 12 and 24 months – have 
impacted wellbeing and quality of life for many at the end of their 
lives. 

  

https://trustforlondon.fra1.cdn.digitaloceanspaces.com/media/documents/Homelessness_and_rough_sleeping_in_the_time_of_COVID19_-_LSE_London_May_2021.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12354303_NEWSL_HWB_2021-05-17&dm_i=21A8,7CSN3,MLQA90,TUWNQ,1
https://health.org.uk/evidence-hub?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12354303_NEWSL_HWB_2021-05-17&dm_i=21A8,7CSN3,MLQA90,TW06D,1
https://www.ippr.org/files/2021-04/end-of-life-care-april21.pdf?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12367892_NEWSL_HMP%202020-05-11&dm_i=21A8,7D34K,RTPFIP,TVXGL,1


 

 

 

Support All Our Staff 
 
On leadership that leads to racial justice 

 
King’s fund blog post 

 
Every movement for social justice is contested; they always have 
been and always will be. The reasons for this are to do with power. 
Social justice questions, how power is held, by whom, and how 
power works. It’s therefore those who have the least power that lead 
these emancipatory movements, because they have the most to lose 
where discrimination continues.  
 
It is for these reasons that the conversation about leadership needs 
to change – thinking through what leadership is for, and how to 
determine what good looks like. This straight-talking blog is aimed at 
leaders who want to ‘get it’ on inclusion. It’s candid because its 
purpose is to provoke leaders to lead better for racial justice. 

 
What do #LeadersLookLike to you? 
 
Health and Care Women Leaders Network 
 
The Health & Care Women Leaders Network working with its fellow 
NHS Confederation equality networks the LGBTQ+ Leaders Network 
and BME Leaders Network has launched a new campaign to create 
a more inclusive and expansive notion of leadership in the health 
and care sector. 
 
We know that many people struggle with self-identification as a 
leader, and it can be an even greater issue for those from 
underrepresented groups. By using the term leader, we may be 
excluding people from our networks when the intent is clearly to 
create a space that is open to all. 
 
Talking Toolkit aims to reduce work stress 
 
NHS Employers 
 
A Talking Toolkit specifically for NHS service providers has been 
launched by the Health and Safety Executive with the aim of 
reducing work-related stress.  
 
The toolkit focuses on how managers can start and conduct a range 
of conversations covering issues of demands, control, support, 
relationships, role, and change. 
 
Designed to be used in conjunction with an organisation’s overall 
wellbeing approach, it also includes: 

• top tips for managers when holding work-related stress-
based conversations 

• conversation templates 
• sign posting to further support and information.  

 

https://www.kingsfund.org.uk/blog/2021/05/leadership-racial-justice?utm_source=The%20King%27s%20Fund%20newsletters%20%28main%20account%29&utm_medium=email&utm_campaign=12376906_NEWSL_The%20Weekly%20Update%202021-05-14&utm_content=guest_blog_button&dm_i=21A8,7DA2Y,RTPFIP,TWRG5,1
https://www.nhsconfed.org/news/2021/05/leaders-look-like
https://www.nhsemployers.org/news/2021/05/talking-toolkit-aims-to-reduce-work-stress


 

 

Toolkit for England 
 
Uplifting resources chosen by NHS staff 
 
NHS Employers 
 
A collection of uplifting, digital resources chosen by NHS staff have 
been collated by Health Education England and the Reading 
Agency. 
Aimed at boosting your mood, they feature poems, podcasts, 
websites and apps, including: 
 

• Still I rise - a poem by Maya Angelou. 
• Happy Place - a podcast by Fearne Cotton. 
• Soundscapes for wellbeing - sounds of nature and music 

from the BBC. 
• Tingles - audio and visual relaxation guide app. 

 
Access the full range: Uplifting resources for the NHS from the NHS 
 
Tackling workplace loneliness 
 
NHS Employers 
 
The government has issued guidance for employers on how to 
tackle loneliness within organisations. 
 
Produced by The Campaign to End Loneliness, the guidance acts as 
a conversational starter to widen and deepen understanding of 
workplace loneliness so that employers can identify how they can 
help staff.  
 
Supporting social connections and tackling loneliness as part of 
workplace wellbeing is beneficial for both employers and employees. 
Having good quality, meaningful connections in the workplace is 
associated with better work quality outcomes and higher levels of 
wellbeing and engagement at work.   
 
The report is identifies five key themes to tackle loneliness at work: 
 

• culture and infrastructure (organisational values, embedding 
loneliness within wellbeing activities) 

• management (enabling managers to identify those 
experiencing loneliness 

• people and networks (implementing networks to support 
remote working) 

• work and workplace design (using tools and systems to 
promote connections) 

• wider role in the community (tackling loneliness beyond the 
immediate workforce). 

 
The guidance provides information, top tips, and examples of 
organisational good practice to illustrate each theme as well as 
signposting to relevant resources.  

http://www.hse.gov.uk/stress/assets/docs/talking-toolkit-nhs-england.pdf
https://www.nhsemployers.org/news/2021/05/uplifting-resources-chosen-by-nhs-staff
http://library.nhs.uk/nhs-staff-and-learners/uplifting-resources/
https://www.nhsemployers.org/news/2021/05/tackling-workplace-loneliness
http://www.campaigntoendloneliness.org/


 

 

For further details, read the government's Employers and loneliness 
guidance 
Inclusive culture case study - North East London NHS Foundation 
Trust 
 
NHS Employers 
 
North East London NHS Foundation Trust needed to address the 
leadership teams’ accountability and commitment to the equality, 
diversity and inclusion agenda, their competencies and cultural 
awareness to work with diverse teams, as well as employing more 
people from under-represented groups. 
 
The trust recognised the need to improve it's culture, by putting 
people first and took steps to engage with staff, through the 
development of staff networks and equality and diversity learning 
sessions. 
 
Key achievements 
 

• Developed an inclusive, accessible and bias-free recruitment 
process. Resulting in an increase of employees with 
protected characteristics. 

• Improved staff survey scores on management, safety culture 
and staff experiences. 

• Implemented an employee assistance programme to support 
their workforce. 

• Developed staff network budgets for leadership and 
development programmes. 

• Introduced a health passport to assist with the provision of 
workplace adjustments for employees with disabilities and 
long-term health conditions.  

 
Read their case study to learn more.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  

 

 

 

http://www.gov.uk/government/publications/employers-and-loneliness
http://www.gov.uk/government/publications/employers-and-loneliness
https://www.nhsemployers.org/case-studies-and-resources/2021/05/inclusive-culture
https://www.nhsemployers.org/case-studies-and-resources/2021/05/inclusive-culture
https://www.nhsemployers.org/-/media/Employers/Documents/Plan/DIVERSITY-AND-INCLUSION/EQW2021/Inclusive-culture-at-North-East-London-Foundation-Trust.pdf?la=en&hash=F75119E05263EE4382235E26D960997ACEB588DC
https://www.nhsemployers.org/-/media/Employers/Documents/Plan/DIVERSITY-AND-INCLUSION/EQW2021/Inclusive-culture-at-North-East-London-Foundation-Trust.pdf?la=en&hash=F75119E05263EE4382235E26D960997ACEB588DC


 

 

 

 

 

 

Some content may require an OpenAthens password. If you do not have one, click here to 

register. Please use an NHS email address. 

Please feel free to forward this to any other members of staff or your networks. If you think 

they should receive it regularly, let me know and I will put them on the distribution list for 

future updates. 

If you have any feedback, comments or suggestions, of if you would like to receive a short 

digest of relevant content for your speciality,  please contact me on 01284 713112 or send me 

an email laura.wilkes3@nhs.net  
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